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AGREE}fENT made this day of +anua+Y ' 2O+DI4 bY

and. between, the City of New Brunswick, Middlesex County, New

LTerSey, hereinafter referred to aS the uCity", and the

Policemen'S Benevolent Association lroca1 No - 23A' Ïnc ' ,

hereinafter referred to as the "Employee.rl

ARTICLE I

Purpose

It is the purpose of this agreement to promote and insure

harmonious relations, cooperation and understanding between the

City of New Brunswick and. the Policemen's Benevolent Àssociation

Local No. 23A, Inc., and. to insure sincere bargainitg, establish

proper standard.s of salary, working conditions, hours and other

conditions of employment; to present the rights and duties of

the City and of the Employee; to provide for the resolving of

legitimate g'rievances all- in order that proper service shall be

expedited and. established. in the best interest of the people of

the City of New Brunswick and its Employees. The continuous

efficiency and excellence of the Police Department shall be

considered foremost at all times by both parties of this

agreement.

ARTICTE II
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Recogní tion

The City recognizes the Policemen's Benevolent Association

Local No. 23A, Tnc. aS the exclusive collective bargaining

representative f or the ranks of Serg'eant, Iríeutenant, and

Captain. This article does not apply to the rank of Police

Officer. The City recognizes the right of the Pol-icemen's

Benewolent Association No. 23A, fnc. to request that the City of

New Brunswick collect dues from the paychecks of the ranks of

Deputy Chief of Po1ice, Chief of Po1ice and Director of Police.

.A,RTICLE III

Duratíon of reement

The Cíty and the Employees agree that the duration of this

agreement sha11 be for a period of four (4) years commencing

,January 1-, 24+A-20a4 and ending December 31, 2-O+320L7-

ARTICLE IV

DÍscri¡rination

The City and the Employees both recognize that there sha1l

be no d.iscrimination by reason of sex, â9€, creed, race, origin

as far as any application for employment or job or as a

condition for employment. This City further agrees that it will

not interfere with nor discriminate against any employee because

of membership in, or legitimate activity on behalf of, the

policemen's Benevolent Association Local No. 23A, nor will the

)
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City encourage membership in any other association or union

or do anything to interfere with the excl-usive representatives

of the City in the appropriate bargaining unit-

ARTICLE V

Standards of Service

It is the ríght of the City to determine the standards of

serwice to be offered by ít agencies; determine the standards of

selection for employment; direct its employees; schedule work;

take disciplinary action; relieve its employees from duty

because of lack of work or for any other legitimate reasons;

maintain the efficiency of its operation; determine the methods,

means and personnel by which its operations are to be conducted;

determine the content of the job classifications; take all

necessary actions to carry out its missions in emergencies; and

exercise complete control- and discretion over its organization

and the tectrnology of performing its work. The City's decision

on those matters are not within the scope of collective

bargaining, but notwj-thstanding the above, guestions concerning

the practical impact that decisions on these matters have on

employees, such as questions of workload or manning are within

the scope of collective bargaining. However, ro employee shall

be disciplined or discharged r¡rithout just

( 00021761;1 )Ii:jl i-:--= ¡.- i 3
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ÀRTICLE VI

Sick Tírne

Section 1,. Sick Leave.

Each member sha1l be granted ten hours of sick time per

month for a total of l-20 hours per year@

eenuneneemenÈ ef Ëermi+ral lea-,'e (see SeeÈíen 4 belew) . Sick time

may be used for personal ill-ness or to care for a sick or

d.isabled relative. Unused sick time shall be cumulative up to

the leve1 of 14OO hours. Such accrrmulaLion shaIl be known as

"regular accumulated sick leave.'r The PBA and the City will

mutually establish accumulated levels of sick leave time as of

December 31, 1988. Any member having an accumulation of sick

leave in excess of 14OO hours as of December 31, 1-988, sha1l be

"red-circ1ed" or'rcapped't at such accumulation. Thereafter,

síck time accumulation shall be handled in the fol-lowingi manner

a. At the end of each calendar year, each member

shall make an eLection to accumulate the unused portion of

his/her annual sick l-eave allotment f or use as rrexcess

accumulated sick leaverr, or receive payment for one-haIf of the

unused portion with the other one-half being banked for future

use as excess accumulated sick leave. Members who have not yet

accumulated. 14OO hours of regular accumulated sick leave time

will have his/her ent.ire unused al-lotment of sick time accrue as

(00021761;1 l ,: l:j:::'j:j;_i +



regular accumulated sick time . If , through t.he use of

regular accumulated sick leave, a member's l-evel has dropped

below 1-4OO hours or capped totals as of December 3a, 1988,

his/her unused sick l-eave wj-l1 accrue as regular accumulated

sick leave until the level of 14OO hours or capped total- as of

December 3a, 1-988 is once again established at which time he/she

sha11 once again use the eJection process mentioned earlier.

Ef f ective ,January !, 2OtL, members who have reached the 1400

hour cap shall no longer hawe the ability to sell back one-half

of accumulated sick time.

b. Members sha1l be compensated for ordinary short-

term illness or injury (not meeting the criteria as established

in Article VI, Sectíon 3 Major Illness) by charging such time

against excess accumulated sick leave. If insufficient excess

accumulated sick time is not available, members may use regular

accumulated sick l-eave. If such use reduces levels below ]-'75

d.ays (the eguivalent of 14OO hours) or the capped total as of

December 3L, l-988, such levels may be re-estalclished by accruing

unused sick leave t.ime each year until prewious l-ewels (1400

hours or capped) of reg'uIar accumulated sick leave are attained.

c. At the City's option, a member may sell back

accumulated, unused sick leave time at 75eo of the employee's

current rate of pay. This program shall be initiated, if at

c
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all, solely at the City's discretion on or about 1 November

of each calendar year.

d. Any member of the Department who reports in for

duty and. suJrsequently reports off duty due to illness within a

half day from shift start will be charged against sick time only

those hours actually not worked. Members who report off sick

after Lhis half day limit will not lose any sick time.

e Whenever certification of illness is reguired to be

the terms of thismade by the City appointed physician under

Artic1e, said physician's decision shal1 be final sub ect to

any appeal- right s the officer may have.

Section 2 . Service Cor:¡rected Disabilities -

Service connected disabilities shaIl be treated in the

following manner:

a. Members who are j_njured while in t.he performance

of duty or who sustain an il-lness directty related to the

performance of duty, witl be qualified under the provisions of

the lrlorkerrs Compensation Act of N.J., but will receive fuII pay

and associated benefits for up to one year-

b. such time will not be chargeable under sick time

regulatíons.

c. AIly serr¡ice connected disability may be verified

by police reports arlð,/or verified by the city appointed
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physician or workerts compensation Panel physicíans if

reguired by the city.

d. Any Workerts Compensation checks receiwed by

members during this one-year period sha1l be endorsed over to

the City by the member.

e. If the member is judged by the City physician or

Worker's Compensation physician to be able to perform light

duty, the member wil-l report for light duty or incur a loss of

benefits under this section.

Section 3. Ma or Illness.

Major illness is defined as an illness or injury whích is

not serwice related and which requires hospitalization for six

(6) or more days, oy non-elective Surgery, or an ailment or

contagious disease reguiring a leave of thirty (30) or more days

which would render a member unfit for light duty-

a. Äny member who is not working due to a

major illness as defined abowe for a period of one (1) year'

will- not be charged sick time. Effective ril 1-, 2OI4 ma or

illness benefíts will be modified to rovide for a maximum of 6

After the 6 months is exhausted, an officermonths aid leawe.

can use his T balance of accrued contractual leave time to

remaan on ma or illness leave with An officer who does not

hawe en h accrued time to extend ma or il-lness leawe to 12

months shall- be absence withoutanted a medical- leave of
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for to L2 months. In addition an officer need onl use 5

accrued sick

elíg íbil-ity. Al_

Apri1 7-, 2or4

ma or il-Iness benef its -

b. Vacation tíme shall not accrue

instead of 10 íor to ma or illness

I offícers who are on maj or ill-ness Prior to

shal-l- cont inue to receive the pre-Ap ril 1, 2Oa4

and sick durinq

ma or illness leave t duri eriods covered the Federal

!'amrr and Medical- Leave Act and dur riods where the

officer ís us accrued contractual- leave time

Members wh.o suf f er a maj or illness, âs d'ef inedh¡

above, sha1l reguest as soon as possible' a letter from the

attending physician, indicating the t)æe of illness or injury

and recommended. recuperative time. This letter sha1l be sent to

the Chief/nírector of Police'

ed. verification of the recommended recuperative time

must be made by a City appointed physician, and when the

recuperative time is completed, the officer shal1 return to

duty. An officer failing to return to duty after completion of

such recuperative time shall have sick time deducted for each

day he/she fails to return to duty. A case may be re-evaluated

by a city appointed physician every thirty (30) calendar days'

ïf a third medical opinion is necessary, it is to be paid by the

city.
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execution of this Agreement,

de The employee shall receive fuI1 pay during the

periods of major illness as defined above-

ef Notwithstanding the above, effective upon the

the first ten (10) daYs of a leave

of absence due to major ill-ness, subject to a maximum charge of

ten (10) d.ays in any one (1) year period, will be charged to

sick time banks.

Íg. The definition of major ill-ness shall recognize a

disability phase of pregnancy during which individuals will be

entitled to the benefits of the Agreement's Major Illness

prowision. Major illness shall include a period of absence due

to pregnancy or medical conditions related to pregnancy or

delivery where the absence is for ten (10) or more days.

Section 4. Light Duty.

a. Light Duty is d.ef ined as any duty which may be

required of an officer which will not exceed his/her physical

limitations, as imposed by iltness or injury-

b. An officer placed on light duty may refrain from

wearing the uniform and may r^rear proper civilian attire until

the light duty assignment has been concluded-

c. .AI1 of f icer who is on light duty shall work

his/her regular hours (or a portion thereof if not eligible to

{ 00021761 ; 1 }I.,i!lli-fi=¡-.- ¡9



work a fuI1 tour) if he/she is responsible for the care of a

child or other family member during his off-duty hours AN

officer's hours may be changed by mutual agreement of the City

and officer.

d. For safetY reasons' of f icers on ligrht du l- not

be assiqned to the po lice desk.

Section 5. Accumulated S ick Time Reimbursement at
Retirement.

upon retirement members shall be entitled to payment fot

regular accumulated sick time, lf termination occurs whil-e in

good standing, ât a daily rate eqr:al to the salary of said

member at retirement. Such payment shaIl be paid as follows:

a. Members will receive payment for one-half of the

total amount of regular accumul-ated sick leave in regular

payroll increments until one-ha1f of the total regular

accumulated sick leave has been paid-

b. Payment for the other one-half of tkre total

amount of reg'u1ar accumulated. sick leawe shall be made by lump

sum on the day of termination of employment or the end of the

nearest pay Period thereafter-

c. The heirs, assigins or designees of a member whose

employment is terminated. by death, while in good standing, shall
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receive the payments aS set forth in Section 5, paragraphs

(a) and (b) of this Article or parag.raph d, whichewer applies -

d. The following conditions shall apply to members

hired after t- November 1-990: These members shall be entitled to

receiwe the value of accumulated unused sick leave up to a

maximum of 481 hours calculated at the member's hourly rate- The

hourly rate wil-I be calcufated by adding the officer's base

salary plus any longevity benefit and then dividing this number

by 2OBO, the number of hours worked. annuaI1y. Reimbursement for

accumulated. sick time may be taken in a lump sum payment at

retirement.

Section 6. Disabilit Retirement.

Members who retire under a disability retirement within the

meaning of the Police and Firemenrs Retirement System shal1

receive payments in accordance with Section 5, paragraphs (a)

and (b) of this Article.

Section 7. Accumulated Sick Time Reimbursement
ation in Good Standi

Members severing' service to the New Brunswick PoIice

Department after not less than Len years continuous police

service to the City of New Brunswick sha1l receive pa}ment for

one-ha1f of the total amount of regrllar accumulated sick leave,

if termination occurs while in good standíng, ât a rate equal to

(OOO21?61;1 ¡,,,,,;=,,-,.,11



the salary of said member upon separation. such payment

shall be made in regular payroll increments until one-half of

the total regular accumulated sick leave has been paid' Payment

for the other one-half of t.he total amount of regular

accumulated sick leave shall be made by lump sum payment'

.ARTICIE VII

Bereavement

Anyemployeesufferingbereavementbyreasonofdeathin

his family as defined in chapter 5 of the General Ordinances of

the City of New Brunswick, shal} receive up to three (3) working

days off with pay for the purpose of attendj-ng the funeral or

arranging for his personal affairs. Notwithstanding the

definition in Chapter 5 of the General Ordinances, for the

purposes of this Article, the term "immediate family" shall

include Parent, spouse, civil union artner chi1d, foster

child, step child, sibling, mother-in-Iaw, father-in-1aw, son-

in-Iaw, d.aughter-in-1aw, grandchild, grandparents, niece and

or an relative residin in the of f icer's househol-d. In

special situations where the reguest is reasonable, such time

may be extended uP to seven 0) daYs ' Of f icers shal-l- be

off with in theovided with one (1

{00021?61;1 } I2
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brother or sister-in-Iaw cousin orof an aunt uncle

qrandparent - in- I aw.In construing this Artic1e, the City

Administrator wíI1 give due consideration to the circumstances

of any employee who has a death in the family out of state.

ÀRTICLE VIII

Personal Days

Members shatl- have forty-one (41) hours of personal time

per year to be used for any purpose whatsoever. Personal time

may be taken seParatelY or consecutively. However, the member

should, whenever possible, give the Shift Commander at least one

(1) day notice for each personal day to be taken- In the first

calendar year of employment, a new employee shatl accrue eight

(8) hours of personal time at the end of each third month of

employment or major portion thereof. Personal days may not be

accumul-ated from Year to Year -

The City will not have to hire more than two men to cover

anyone taking a personal day. The City will grant anyone

want.ing a personal day on December 24lu}:r, 25t}:, 31-st and January

1st; however, the City witl not have to grant such days if the

manpo\^ter would drop below t.he minimum required to man each

ARTICLE IX

Overtíne

loo021?61;1 Ì ;;:r:r l:!1:jt,- ! i13

shift.



ïn the event that an employee is assigned any overtime work

by the City or a superior officer within the Police Department,

that employee shall be entitled to receive his time and one-half

for hours worked overtime. Overtime shatl be defined as any

trours worked by an employee over, beyond and alcove his regular

tour of dutY.

In the event that any employee must appear in any court as

a result of a case that the employee is involved in arising as a

result of employment with the department, the employee shall be

paid at time and one-haIf. This Artj-c1e is appticable when the

employee is calted or subpoenaed. to court during his time off

from the regular tour of duty or when the time in Court extends

beyond his regular tour of duty but does not apply to "bank

Lime" as set forth in Article XXXII, Ialork Schedule -

ARTICLE X

Standby Ti¡re

AIly employee required to t'standby't shall be calIed into the

police station and be paid as if that time was part of his

regular tour of duty. The employee shaIl present himself at the

police station in uniform ready for active duty. However' no

employee sha1I be required to "Standbyrt at trome or any other

place other than the police station. For the purposes of this

Article, âD employee shalI be entitled to a minimum of two e)
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trours. with regard to standby time, the employees are

reguired to leave a telephone number where they may be reached

at all times.

{00021761;I } 15



ARTICT,E XI

Uniforms

Section 1. Uni form Cleani Allowance.

The Employer agrees to pay $480 ' oo annually to each member

of the Police Department as an allowance for the cleaning and

standard maintenance of uniforms. Ef fective 'January t ' 2008,

this Section shall- be elíminated'

Section 2. Unj- form Allowance.

Each officer shall receive an annual all0wance of $530'00

forthereplacementofclothingandequipment'.Theuniform

allowance shall be paid to the employee by the city during the

last pay date in November. Effective .Tanuary 2OOL, the uniform

arrowance wirr be increased by g75. oo to $605. oo - Effective

.ïanuary 1, 2008, this Section shall be eliminated'

Section 3 -

Ifatanytimethecitymakesanyuniformchange' the

initial cost of reguiring each officer to change his uniform

shal1 be borne by the city and shall not be borne out of any

part of the officer's uniform or cleaning allowance'

Section 4.

f 00021761;1 l:.1¡.1]-lj.'-!..,,- i 1 6



Any officer who has had his uniform damaged in the line

of duty sha1l have that portion or all of his uniform complet.ely

replaced. and the costs shall be borne by the City. Any item of

personal property, usually carried by an averag-e person'

belonging to an officer, which is damaged in the líne of duty,

shal-I be replaced and the costs shatl be borne by the City,

except that the replacement of a watch or time piece shal-I be

limited to a maximum of one hundred dollars ($1-00-00) and

eyeglasses or contact lenses sha1l be limited to a maximum of

one hund.red fifty ($150) dollars above replacement costs not

covered. by insurance for replacement in kind. In no event shall

the cost to the city exceed actual replacement cost. The Cit

shal T for the initial issue and Y ment of all mandated

t_ nt íncl-udi er TA

Section 5.

There shall be regular inspection of uniforms by designated

superiors. If in the superior's discretion, he determines that

an officer should change a uniform or part thereof, the officer

sha11 change same. However, said discretion shall not be used

in an arbitrary, capricious or discrimj-natory manner- Further,

the City recog'nizes and accepts the of f icer' s right to glrieve

the superior's determination.

{oOO21?61;l } 1¡:1!¡¡:::; : i 17



ARTICI,E XII

Health Benefits

Ho italization

Section 1.

TheCityshatlprovidetoallfulltimeemployees

hospitalizatj-on and. sickness insurance. In the ewent that the

city shall cancel or be canceled by the hospitalization and

sickness plan that r^/as in effect prior to the writing of this

contract, it shall be the obligation of the city to prowide the

same coverage and. benefits to the employees with another

carrier. ïn addition, the City will provide a major medical

benefit program or option plan for all employees and will pay

the cost for each employee and his immediate family' The

parties ag'ree that employees shall contribute towards the cost

ofhealthcarepremiumsaSreguiredbyP.L.2T-o,Chapter2and

Chapter TS.Anychangeinthelawwhicheitherincreasesor

decreases or otherwise changes the reguired premium contribution

shall only be effective with the next Successor ag'reement unless

otherwise required bY law-

The arties shal-l meet each within a reasonable amount

of time from the Cíty's receipt of it renewaf recommendations

from its broker to discuss l-an des and other issues that

savJ-ngis to the ies and the unit members-may resul-t ín cost
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Thís rovision is not intended to allow the Cit to

unilateraJ-IY change benefit levels and co-pays. Any chanqes to

the lan of benefíts must be mutuall- edtob the arties

sub ect to oval the Ma r and Council and ratification

the unit members -

Effective ,fanuary L, 2OO3, employees choosing to

participate in the IIMO and PPO major medical health plans will

be reguired. to make a $1-0.00 co-pay for each doctor's visit'

There will be no chang'e to the co-pay f or the traditional

indemnity Plan-

TheCityagreestocontinuebenefitsLothewidowand

d.ependents of a deceased member for a minimum of one year after

the death of a member. Ef fective .Ianuary 1-, 201-t, benef itS

shall continue for a period of two Q) years following a

member,s death. said benefits include hospitalization, dental'

major medical, prescription and vision'

Effectiwe .TanuarY r, 2014, insurance benefits shal-l continue

officer who dies in the linefor the endants and se of an

of duty for so long as the dePend ents are eligible under tkre

plan for actiwe s and for the life for a spouse -

Ef fective .ïanuary !, 2OLL, members Shall no longer be able

to submit prescription co-pay reimbursement reguests through

Aetna
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Section 2.

Hospitalization, sickness insurance, dental, major medical,

prescription and vísion programs that the employee had at the

time of retirement shall- continue to be provided for retired

members and their dependents at no cost to said retired member.

Regarding other benefits retired employees are entitled to

participate at group rate.

Section 3.

The city may change health plan providers, provided that

the benefits and coverage of any ner¡I plan are, in the aggregate,

substantialty equal to the plan currently in effect. Any

unresolwed disputes regarding whether the benefits and coverage

of a proposed new plan are, in the ag'gregate, substantially

equal to the plan currently in effect, ffiâY be submitted to

expedited arbitration. The City will provide reasonable notice

to the PBA of any proposed new PIan.

Section 4. Dental.

The City will continue to provide the same dental coverage

as currently in effect. The benefit will consist of not less

than a 5O% co-pay, "Usual, Customary & Reasonable" Cowerag'e

PIan

{ OOO21?61; 1 ¡ 1 ::::::: -: :';5',--12 0



Section 5. Prescription Ca:P ay.

The

prescription plan co-pay shall be One ($l--OO) Oo1lar for generic

drugs and sewen ($7.00) Dollars for brand-name drugs' Hourever'

the co-pay for brand-name drugs will be Five ($5.00) Dollars

where the physician who has ordered the prescription certj-fies'

in writing, that the brand. name drug is medically necessary'

Effective ,Ïanuary I, 2OO7 the prescription co-pay shall be

as follows:

$1-0. O0 co-PaY for generic drugs

$2O.OO co-pay for preferred brand name drugs

$30-oo co-pay for non-preferred brand name drugs

Co-pays wi]-t be d.oubled for 90 day supply wia mail order, í.e.,

$20. oo/ç4o. ool$60 - oo

cosmetic drugs shall not be cowered under the prescription

plan unless med.ically necessary. For example, Retin-A would be

covered. if prescribed Í- ot acne but would not be covered if

prescribed to fill out hoIlow cheeks, thin lips or to eliminate

wrinkles.

Section 6. chi ractic Benefit.

Effective.fanuaryL,LggT,theCityshallonlybe

responsible for the payment of a limited chiropractic benefit

per year of Five Hundred ($500. O0) Dollars per employee and each
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dependent, provided such chiropractic treatment is medically

necessary. Effective January I, 2OI4, the chiropractic benefit

shalt be consistent with the medical Ian suÍrma

description.

1an

Section 7 - Waiver of Health and Prescri tion Covera ê

The Cit 's current -out ordinance shall a t_ To PBA

unit members ( 1500 r annum in two checks of 750.

Section B. Prescription Limitatiorl
The parties agree to l-imit prescriptions f or erectil-e

function ( "ED" ) to l-0 il-1s T month r ti-ci- r. rf,

Ìrowever the tici ant's healthcare rovider scri-bes such

medícation for a non-ED condition the l_cl_ ant shal-l be

al]owed to exceed the limit if the healt.hcare ider

establíshes medical necessity.

ÀRTICIJE XIII

Pensions

The city will- provide pension and retirement benefits and

contribute as heretofore to all employees' coverage by this

contract under the Police and Fireman's Retirement System

pursuant to provisions of the Statute and Laws of the State of

New ,fersey.

A.R'TICLE XIV
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Vacations

Section 1-.

Atl employees shalI be entitled to annual vacations as per

the following schedule:

a. Upon the completion of one year of serwice

forty (40) hours-

b. Upon the completion of two years of service

eighty (80) hours-

c. Upon the completion of three years of service

one hundred sixtY (160) hours'

d Upon the completion of ten years of sen¡ice two

hundred (2oo) hours

e Upon the completion of fifteen years of serwice

two hund.red fortY Q4O) hours '

f . Upon the completion of tl¡¡enty years of service

two hundred eightY (280) hours'

officers who were hired on or after 1 2Ol4 and

shall be entitl-ed to annual
subs II

vacations as er the foII
ted into the unit

schedule:

A, the

forty (40) hours.

letion of one ar of service

B the

(70) hours.

letion of two

sevent
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C Upon the comp letion of three Years

one hundred fiftY (150) hours

Upon the comp Iet.ion of ten Years of

hundred ninet (1e o hours.

oi serwice

servl-ce oneD

E the c letion of fifteen ars of service

two hundred thirtY (230]' hours.

the c letion of twent s of service

two hundred seventY (270) hours

Section 2

At the City's option, a member may sell- back unused'

accumulated vacation leave hours at 75vo of the employee's

current rate of pay. This program shall be init j-ated, if at

all, soleIy at the city's discretíon on or about 1 November of

each calendar Year.

Section 3 Vacation Accruaf

F

Ef f ectiwe .Tanua

A. officers hired

allowed to accrue

wacation time,

201-4, the f ol-l-

on or after JanuarY L,

Iimits shalI

2OA4, shall be

of contractual

's allotment. For

1

apply:

a maximum of two (2) Years

i-nclusive of the current year

l-e if an officer is e1i ibte for 270 hours of vacation

in his bank is 540 hours-tíme er AT the maximum he can hawe

B- All officers hired rior to Jan 1 20L4

allowed to accrue u to

I ooo2r1 6I ; L I :f: ",:,-!:-L:- ¿'.''2 4

shall be
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C. Officers who have accrued more than L2OO hours of

contractuaf vacation time as of December 31 201,3 shal-l- have

that bank red-circl-ed and thus be eli íbl-e for use while active

o-Í to cash-in at s aration of 1

have more than 1'200 or more accrued

their accrual limited to a2OO hours

t. Officers who do nnot

vacation time shall have

D. If an officer reduces the time in his r red-circled

bank he she shall- have his her red-circled amounL ad usted to

the reduced amount. Thus his her bal-ance shall be reduced and

he she shal-I not be eli ible to accumulate vacation time in

excess of the reduced amount. If the officer reduces his her

bank to I2OO hours or l-ess he/she shall be sub ect to that ca

E. When us vacati-on the of f icer shal-l- f irst use al-1

tíme accrued on or af ter ,Janu L 24+320]-4 and then red-

círcled time.

ARTICLE XV

IrongevitY

In addition to base PaY, the City agrees to PaY' as a

fringe benefit, and in addition to the regular salary, a

tongewity increment as per the following schedule:

a. Upon the completion of four (4) years 2% of

annual base pay.

b. Upon the completion of eight (8) years

annual- base pay.

(OOO21-761;L ¡,,,,"-'t r -r. a -;25
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c. Upon the completion of twelve (t2) years - 62

of annual base PaY.

d.Uponthecompletionofsixteen(16)years-89'.of

annual base PaY-

e.Uponthecompletionoftwentyeo)years-1-0%'of

annual base PaY.

For employees hired after iluly L3, 2OOO, the city agrees to pay,

as a fringe benefit, and in addition to the regular salary, a

Iongewity increment as per the following schedule:

a. Upon the completion of four (4) years one and

one-half percent (1 1'/22) of annual base pay'

b. Upon the completion of eight (8) years three

percent (3?) of annual base PaY'

c. Upon the completion of nine (9) years four

percent (4e") of annual base PaY.

d.Uponthecompletionoftwelve¡2)years-6zof

annual base PaY.

e.Uponthecompletionofsixteen(16)years-8%of

annual base PaY.

f.Uponthecompletionoftwenty(20)years_1.03of

annual base PaY-
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For employees hired on or af ter January 7-, 201-4

romoted into the unit, the City agrees to

and

asubsequen tlv p

as a frín benef i-t and in addition ot. the re ar sal

1 evit. incremenL as er the followin schedul-e:

ã

A letion of 5 ears 2% of annual- base

B. letion of 10 rS 4% of annual base

C. C etion of 15 Ð 62 of annual base

D. C letion of 20 Þ 8% of annuaf base

.ARTICLE XVI

Savings Clause

In the event that any provision of this Agreement shall be

finally determined to be in viol-ation of applicable New .Iersey

Civit Service Commission Law or

Regulation such terms shall not impair the validity and

enforceability of the remaining' provisions of this Agreement'

If the sion is mandatoril tiabl-e the arties shal1

meet to neqotiate rePlacement Ianquage to remedy the illega Iity.

Unless otherwise provi-ded in this Agreement, nothing

contained herein shal-l be interpreted and/or applied so as to

eliminate, reduce, nor otherwise detracL from any employee

benefit existing prior to its effective date.

{ooo21?61;1 t 
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ÀRTICLE XVII

IIoIidays

The CitY agrees to

regular salarY and as

holidays.Suchcompensationisegualtoonehundredandtwenty

eight (L28) hours pay at the officer's individual hourly rate'

This pa)rment is to be made on the'last pay date in November'

Holiday pay shall be included in base salary and paid in amounts

as part of an of f icer, s regular payroll cycle with his reg.ular

paycheck. Employees hired during the year shall receive pro-rata

pay for holidaY PaY.

ARTICT,E XVIII

Leave Without PaY

TheCityAdministratoruponthereguestofanemployeeand

after reasonabre written notice, ilây grant a six (6) month reave

ofabsencewithoutpaytothesaidemployee.Saidleavemay

only be granted by the city Administrator when the written

reguestisendorsedbytheDirectorofPolice.TheCity

Administrator may extend such leave for an additional six (6)

months.If,however,thesaidemployeeoverstayssuchleave,

his employment with the city shall be deemed to have terminated'

pay the emPloYee, in addition to the

additional compensation, sixteen (16)

{ oo021?61, 1 } ir.r:ill.'¡-Ill¡-i -: 
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Seniority of the employee shall- continue to accumulate during

such leawe. All prowisions of this Article are subject to the

appropriate New .ÏerseY ivil Service

Commission rules and regrrlations-

.â,RTICLE XIX

SaI Guides

The following salary guides shalI be in effect during the

term of this Agreement:

The salary guide figures are based on the following

calculations and understandings :

a 2-O+eÞ201-4- 1.5O% increase of the 2a49-2O1-3 ending

CAPTAÏN

LIEUTENAT\ÏT

ì1tV

SERGEA}]T

RÃNK

86

L2+-2SE
þ t!+,3is
#ß1

çL€-4346--4D

1r2 ,88'7

2A+42044

$a34--3€9--40

L46 ,662

+29-7943
¡ tlrl,4q3
]29 9s2

115 L45

2.€++20L5

Ç+zt-.s::--so

L48 862

116 872

24+2201,6

151 839

$+++r++9--04

r1_9,209

2Q+320A7

base salaries.
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b. 2-0++2015- 2.6+0% increase of the 2-O+Ð-2044

ending base salaries.

c 2ß+2--201-6 2-=6+L.5Z increase of the 2A++-2015

ending base salaries.

d. 2-a+3-2047 2.6+0Z increase of the 2-8+2-20a6 ending

base salaries.

ARTICLE XX

Grievance Procedure

Section 1. se.

(a) The purpose of this procedure is to insure the

prompt resolution of grievance arising under this Article and to

provide an exclusive mechanism for the settlement of employee

griewances.

(b) No resolution of any grievance under this Article

sha1l add to, subtract from or modify any Lerms of this

Agreement.

(c) The time limits expressed herein shall be

strictly adhered to. If any grievance has not been initiated

within the time limits specified, then the grievance shall be

deemed to hawe been aband.oned.. If any grievance is not

processed. to the next succeed.ing step in the grievance procedure

within the time timit prescribed thereunder, then the

30{00021?61;1 } 
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disposition of the grievance at the last preceding step sha]I

be deemed to be conclusive. If a decision is not rendered

within the tíme limit prescribed at any step in the grievance

procedure, then t.he grievance shall be deemed to have been

denied. Nothing herein shall- prevent the partíes from mutually

agreeing in wríting to extend or contract the time limits for

processing a grievance at any step in the grievance procedure'

Section 2. Definitions'

(a) A grievance is defined aS any dispute,

controversy or issue involving the interpretation, application

or violations (alleged or otherwise) of any provision of this

Agreement or regarding employment or the application of any

rules, regulations, ordinance and'/or statute which actually

affects working conditions.

(b) A [grievantil is defined as any bargaining unit

employeeorpartytothisAgreementwhohasagrievanceaS

defined herein. PBA Local 234 may file a grievance on behalf of

an injured or unavailable employee and may file a class

grievance on behalf of two or more employees if the griewance

involves common issues of fact and Iaw'

(c) Minor d.isciplinary action (as def ined by the

rules and regulations of the New 'Jersey @

{OO021?61t1 I ji'ji::l-¡-L' :-,J 3 1



Pes-sê+sef+Cívi1 Service Commissíon) which is reduced to

writing sha1l be subject to the grievance procedure under this

ArticIe.

(d) A "written grievance" shall- comply with the

following criteria:

1. It shalI set forth the name of the

employee(s) anð./ot party alleged to be aggríewed'

2. It shalI set forth the date of the

occurrence or event giving rise to the grievance.

3. It shall set forth a concise statement of

the f acts giving rise to the g'rievance.

4. It shall state the specific provision(s) of

the Ag'reement, rule(s), regulations(s), ordinance(s) andfot

statute(s) which form the basis of the grievance.

5. It sha1l set forth the specific relief

reguested.

Section 3. SteP s of Grievance Procedure.

The following constitutes the sole and exclusive method of

resolwing grievances between the parties covered by this

Agreement, with the exception of major disciplinary action or

other matters which are cognizable under New ,Iersey Ðcpe+:tne+e

ef-+eçsennefCivil- Service Commission rules and regulations, in

which case it shaI1 be su-bmitted for resolution, if any' in
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accordance with the rules and regulations of that agency'

The steps of the grievance procedure shall be followed in their

entirety unless any step is waived by mutual written consent'

step 1. The grievant shall informally discuss a

g.rievance with the employee's immediate supervisor within twenty

(20) calendar days after the occurrence or event giving rise to

the grievance or within twenty QO') calendar days af ter the

grievant knew or should have known of the existence of the

grievance. If the grievance is not amicably resolved within one

(1) working day, the g'rievance shall be reduced to writing

within seven (7) calendar days, signed by the grievant and

submitted to the Lieutenant at Step 1. It is e>çressly

understood that no grievance sha1l be initiated more than twenty

(20) calendar days after the grievant first knew or should have

known of its occurrence. The Lieutenant shall investigate the

griewance and prowide a written answer to the grievant within

three (3) calendar days of the date of submission'

Step 2. In the event the grievance is not resolved

at Step 1-, the grievant shal1 f ile the writt.en griewance with

the Director/cnier of Pol-ice, copying the city Administrator

with same, within three (3) calendar days from the date the Step

1 written answer r,tras received or should have been received- The

Directoc/Cniet of Po1ice shall submit a wrítten answer to the
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grievant withín three (3) calendar days of the date of

receipt of the grievance.

Step 3. In the event the grievance is not resolved

at Step 2, the grievant sha1l submit the written grievance to

the City Administrator within three (3) calendar days from the

date the Step 2 written answer was received or should have been

received. The city Administrator sha1l provide the grievant,

the Director/Cniet of Police and the attorney or representative

for the grievant , if âDY, with a written ansv¡er to the g'rievance

within fourteen (14) calendar days of its receipt'

Any employer grievance shall be initiated at step 3 and

filed with the PBA Local 23¡- President. The PBA Local 23A

President shaIl su-bmit a written ansl^ler to the grievance to the

City Administrator within fourteen (14) cal-endar days from its

receipt.

If the PBA Presid.ent is the griewant for members of the PBA

local, Step 3 will be handled by Vice - President of the PBA

1ocaI.

Step 4. In the event the grievance is not resolved

at Step 3, pBA Local 23A (or the employer, where applicable)

shall file a written demand for arbitration with the Public

Employment Relations commíssion (PERC) located in Trenton, New

.Tersey shatl become the arbitral agency. A copy of the demand
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for arbitration shall be simultaneously filed with the City

Administrator if PBA Local 23A is the demanding party or the

President of the PBA local if the employer is the demanding

party. Any demand for arbitration sha11 have a copy of the

grievance attached.

The selection of an arbitrator and the conduct of the

hearing sha1l be pursuant to the rules and regulations of the

arbitral- agency then in effect.

The cost for the services of the arbitrator shall be shared

equally by the parties. All other expenses, including, but not

limite¿ to, the presentation of witnesses and attorneys fees,

shal1 be paid by the party incurring same-

The arbitrator so selected shall hear the dispute at a

mutually agreeable date, time and place. the decision of the

arbitrator shall be final and binding and shaIl be in writing

setting forth findings of fact, reasons and conclusions on the

issues submitted.

No one arbitrator shall have more than one griewance

submitted to him/her, and under consideration by him/her, at any

one time unless the parties otherwise agree in writing. A

grievance shall be deemed under the consideration by an

arbitrator until he/she has rendered a written decision which
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shal-l be done within thirty (30) days from the close of the

hearing.

In the event of the submission of any matter for

arbitration as herein provided, the arbitrator shall have no

right or power to alter or modify the terms of this Ag'reement or

to impose upon the parties any obtigation Iiability notor

expressly assumed by the parties under the provisions of this

Agreement; nor may the arbitrator deprive the parties of any

right reserved, expressed or implied, by them for their benefit

hereunder.

The party initiating arbitration who subseguently withdraws

the grievance from arbitration or otherwise discontinues the

arbitration proceeding sha11 be d.eemed to have done so with

prejudice and may not thereafter invoke the griewance procedure

as to the same matter except by written consent of the other

party

ÀRTICLE XXI

Standards and Benefits

Section 1-.

The city hereby agrees that all benefits and conditions of

employment including but not limited to holidays, clothing

allowance and general working conditions presently in effect for

the employees covered hereunder, be maintained and the
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cond.itions of employment sha11 be improved whenever specific

provisions for improvement are made in this Agreement

Section 2.

The City agrees to provide a room for exclusive use by the

PBA in Police Headquarters. The responsibility for the

condition of the room and its continued maintenance shal-I rest

with the PBA.

Section 3.

The city agrees to a payroll savings deduction p1an. said

payroll savíngs deduction plan is to be worked out between the

PBA and. the City, for the benefit of its employees, wishing to

and authorizing the City in writing to withhold money from their

paycheck on a bi-weekly basis, and to place said money in a

Bank, Savings Institution, or Savings and Loan Association,

mutually agreeable by and between the City, and its employees

herein covered.

ÀRTICLE XXII

General Provisions

Secti-on 1. Both t.he City and the Employees acknowledge

that this Agreement is a fair agireement and both parties agree

that no modification or waiver of any of the terms of this

Agreement shall be walid unless in writing, signed and

acknowledged by both parties. No waiver of any breach herein or
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default hereunder shal1 be deemed a waiver of any subsequent

breach or default of the same or similar nature. Further, the

waiver of any breach or conditions of this Agreement by either

party shall not constitute a precedent in the future enforcement

of the terms and conditions thereof.

Section 23. NeÈwiËhsÈendínq P

aAny provision in this Agreement that provides additional

protections and/or benefits to the Civil

Service Commission Rules and Reg'ulations shall remain in full

force and effect, it being the intention of the parties hereto

to supplement the protection afforded to Civil Service employees

or Civil Service Laws.

Section 4. Notwithstanding any prior Articles, al-I

paragraphs of this Article or provisions of this Agreement may

be changed or altered provid.ed both parties mutually agree in

writing.
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modifications of existing rules

Section 5. The CitY agrees that new rules or

governing working conditions

. and may not be unilaterallYmust be negotiated with the P-B.A

establ-ished.

ÀRTICI,E XXIII

Post - Terminat,íon EmPloyment

Any employee whose services are terminated, and who is in

good. standing, and who is called to testify or assist in any

proceedirg, including but not limited. to criminal and civil

cases, administrative hearings, disciplinary hearings and so

f orth, that he invest.igated or \^Ias inwolved in prior to

termination of his services, sha11 be compensated for such

appearances by a day's pay at the present prevailing rate at the

same compensation. as paid to the employees in the rank he held

immediately prior to his termination exclusiwe of overtime'

ARTICTE XXIV

Personnel Files

There shall be one New Brunswick Police Department employee

file, and the employees shatl have the right to examine their

files at a reasonable time. Employees shal1 have the further

right to rebut any derog'atory material inctuded in their files'

No reasonable request to view a file shall be refused, and no

adwance notice shalI be required, except that an employee shall
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be limited to viewing his file during regular business hours'

Furthermore, a 1og shall be maintained j-ndicating when a file

has been viewed., by whom, and whether any material has been

removed.

No employee shall be discharged, disciplined, reprimanded,

reduced in rank or compensation, or deprived of any occupational

advantage, or giwen an adverse evaluation of his services

without just cause. Any such action, asserted by a supervisor,

or any agent or representative thereof, shall be subject to the

grievance procedure herein set forth if recourse is not prowided

for under N.,J vi} Service Commission

Rules and Regrrlations.

ARTICLE XXV

aI esentation and aI Fees

The city ag:rees to provide for the defense of actions or

proceedings in accordance with N.iI.s.A. 404: ]!4-]-45 ' The city

furttrer agrees that the officer or officers of the New Brunswick

Police Department who are the defendant or defendants in such an

action shalr have the right to select the Attorney of his/their

choice, except that the officer or officers agree that the city

shalI pay for such legal services pursuant to practice'

ÀRTTCLE XXVI
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Po1ice Procedures & Equipment Co¡nmittee

There shall be a standing committee called the "Police

Procedures and Eguipment Committee", consisting of the

Director/Chíef of Police, the Cíty Admínistrator, the PBA

President, the PBA State Delegate and one other authorized

representative of the Iocal, for the purpose of discussing any

matter or material or ideas relevant and helpful to the harmony

and effícíency of the Police Department. Such group shall- act

as a planning and advisory group to resolve and improve working

conditions and public safety. Such group shall study equipment

and uniforms used in 1aw enforcement and the City Administrator

sha1l make recommend.ations to the Mayor and Municipal Council

concerning the purchase of and use of recofllmended equipment.

There shall be no more than (1) meeting per month of the

Police Procedures and Equipment Committee, except upon mutual

consent as requested by the PBA President or the City

Administrator. Either party shall submit a letter itemizing the

topics to be discussed at the meeting of said committee, which

letter sha11 serve as an agenda for the scheduled meeting. The

meeting sha1l be held within two (2) weeks of the other partyrs

receipt of the letter. Either party may have in attendance at

the meeting such other necessary advisors as related to the

issues to be discussed.

lo¡o2!1 6I rI t 1 t1¡;1:;, ; 1 
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ThePoliceProceduresandEquipmentCommitteeshall

conduct investi-gations and hold. seminars and conferences for the

purpose of creating a commendatíon structure. This Agreement,

upon execution, shall sen¡e as written not j-ce to all parties

that the aforementioned item is listed, scheduled and agendized

and a meeting of all parties shall take place in accordance with

this Agreement. The committee shal-I, within a reasonable amount

of time, conclude their investigation into the creation of a

commendation structure, which may be similar to other Police

Departments. All recommendations of the committee sha11 be

submitted to the city council with recommendations regarding

implementation. All recommendations to the city council shall

besubmittedthroughthecityAdministrator.

ARTICLE XXVII

Seconda t

Aflemployeemayacceptandbeemployedinanyoccupation

duringhisoff-d'utyhours,providedsuchoccupationisnotin

wiolation of any Federal, state or Local Law, and providing that

such occupatlon does not cause a conflict of interest with his

jobasapoliceofficer.Theemployeeshallberequiredto

obtain the permission of the employer before he obtains other

employment.Permissiontoengageinoff-dutyoccupationsor

work shall not be arbitrarily or unreasonably denied, nor shall
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harsh or restrictive terms and conditions be set- An

employee is limited to a maximum of twenty-five (25) hours per

week in any occupation or occupations during his off-duty hours-

No officer sha1l engage in outside employment for more than four

(4) hours on a regularly scheduled work day.

ÀRTTCLE XXVIII

Management Rights

Section l-

There are no provisions in this Agreement that shall be

deemed to limit or curtail the city in any way in the exercise

of the rights, powers and authority which the City had prior to

the effective date of this Contract unless and only to the

extent that provisions of this Agreement curtail- or limit such

rights, po\^/ers and authority which the City had prior to the

effective date of this Contract unless and only to the extent

that provisions of this Agreement curtail or limit such rights,

pohrers and. authority. The PBA recognizes that the City's

rights, power and authority include, but are not limited to:

(a) The right to manage its operation;

(b) Direct, select, d.ecrease and increase the work

force including hiring, promotion, demotion, transfer,

lay-of f . These rights, hol'/ever, sha1lsuspension, discharge or
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be exercised. reasonably, in accordance with this Ag:reement

and for good cause;

(c) The right to make all plans and decisions on

matters inwolving its oPerations;

(d) The extent to which any Department thereof shaIl

be operated, the condj-tions thereto and replacements,

curtailments or transfers thereof ;

(e) Removal of eguiPment;

(f) outside purchase of products or services;

(g) The schedulíng of oPerations;

(h) Means and processes of operations;

(i) Materials to be used and the right to introduce

new and improved methods and. facilities and to change existing

methods and facilities;

(j) To maintain discipline and efficiency of

employees and to prescribe rules to that effect;

(k) To estalclish and change standards of performance;

(1) Determine qualifications of employees;

(m) Regrrlate quality and quantity of performance;

(n) To run a Department efficiently'

The City in the exercise of any of its manag:ement rights

sha11, ho\dever, be bound. by the terms of the Agreement and abide

by same. The City shatl exercise its management rights in
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accordance with Law and due process. The recognition of the

management rights of the City is not a waiver by the PBA or its

members of any rights, benefits or privileges that the PBA or

its members may have under this Agreement or any other

authority.

The PBA and its members sha1l have the right to gríeve,

under thi-s Agreement, the unreasonable and./or arbitrary exercise

of any of the foregoing management rights of the city.

Section 2. Maintenance of erations.

The PBA covenants and agrees that during the term of this

Agreement neither the PBA nor any person acting in its behalf

will cause, authori-ze or support, rl'or will any of its member

take part in any strike (i.e- the concerted failure to rePort

for duty or the concerted willful al¡sence of a police officer

from his/her duties of employment) work stoppage, slowdown'

walkout or other mass al¡senteeism against the City. The PBA

agrees that such action would constitute a material breach of

this Ag'reement.

In the event of a strike, slowdown, watkout or organized

mass absenteeism, it is covenanted and agreed that the

participation in any such activity by any agent, servant or

employee of the PBA or by any bargaining unit member shal1 be
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d.eemed grounds for disciplinary action up to and including

termination of employment.

Nothing contained herein shall be construed to 1ímit or

restrict the City in its right to seek and obtain such judicial

relief as it may be entitled to have in l-aw or in equity for

injunction or damage, ot both, in the event of such breach by

the PBA, íts agents, senrants or employees or employees of the

bargaining unit.

ÀRTICLE XXIX

Àssociation Business

Section 1.

The employer ag'rees to grant the necessary time off without

loss of pay, íncluding reasonable travel time, to the members of

the Association selected as delegates to attend any state or

national convention of the New ,Jersey State Policemen's

Benevolent Association as provided under 11A.:6-10,

4A:6-l-.13 and. 40À:14-177, but not more than three (3) including

the delegate and the two (2) alternates.

Section 2.

The employer shall grant time off without loss of pay to

the legislative state delegate of the New .Iersey State PBA, or

his designee, to conduct association business on the state or

N. ir. s.A
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local- level and to attend monthly state, county conference,

and scheduled. tri-county meetings which require their

attendance.

Section 3.

The PBA Local 234 Presid.ent, or his designee, and recording

secretary, or his designee, shaIl also be granted similar time

off without l-oss of pay to conduct association business as

required by the Association. The Director /Cniet of Po1ice shall

not deny a reasonabl-e request for such tíme of f '

Section 4.

A copy of all notices regarding police department business

shall be sent to the PBA President prior to posting or

disseminating to all emPloYees-

ÀRTICLE XXX

Míscellaneous

Section l-. WorkshoP s, Semínars, SPeciaI Training.

On those occasions when an officer attends a workshop,

seminar, oT specíal trainJ-ng program he shaI1 be provided with a

$l-5 . OO per diem meal allowance. Ef fective ,Ju1y a3 , 2000, the

per diem meal- allowance sha1l be increased by $10-00 to $25.00.

The per diem meal allowance shalt not apply if said allowance is

already provided for as part of a registration fee or in some
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way included. in the overall costs of a workshop, seminar or

special training Program-

Section 2

The Director /Cnlret of Police sha1l make every reasonable

effort to provide a city owned police vehicle for out of county

assignments as well as those occasions when an officer or

officers are assígned to participate in a workshop, seminar, or

special training program - If a city owned police wehicle is

unavailab]e and. the Director/Cfriet or d'esignee has granted

authorization to use one'S own vehicle, the officer shall be

reímbursed in a timely manner a mileage allowance eguivalent to

the IRS rate.

Section 3. MeaI Break.

Effectiwe .Iuly L, !996, the meal break for police officers

shall be increased from thirty (30) minutes to forty-five (45)

minutes.

Section 4. Vehicle SafetY.

Ef f ectiwe .Tanuary L, L996, the city shall hawe all police

d.epartment vehicles with seventy-fj-ve thousand (75,000) or more

miles inspected at a state certified inspection center.

Schedule Committee.Section 5.
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The parties shall establish a schedule committee

forthwith to discuss scheduling issues raised by the parties

and, if needed, make reconìmendations to the City Administrator.

Seet=ien--6-

shall werk a nine (9) heur day-

ARTICLE XXXI

Seníoríty

Officers of the New Brunswick Police Department shall be

entitled to select their vacation and meal time based on their

seniority with the New Brunswick Police Department-

This ag-reement incorporates the provisions of an addendum

to an agreement between PBA Local 23 and the City of New

Brunswick between JanuarY a, 1-982 and December 31, 1-982.

positions in the patrol division shatl be selected and/or

assigned on the basis of seniority except in those situations

where special skills and/or quatifications may be required or

emergent matters dictate a deviation from seniority-
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ARTICLE XXXII

Work Schedule

Section 1 Vüork Schedule: Patrol Division

Effective october I, 2OOO, the Patrol Division's work

schedul-e will consist of four (4) days on foll-owed by four (4)

days off ("4x4").

a totaf of 47 hours

Secti-on 2

Officers witl work 70.25 hours

per eight (B) daY cYcle.

Work Schedule: Detective and

per shift for

Administrative
Divi-sion

Effectíwe October 7-, 2OOO, the Detective and Administrative

Divisions' work schedule will consist of four (4) days on

followed. by three (3) days off ( x3) . Officers will work 9 '25

hours per shift for a total of 37 hours per seven (7) day cycle-

Effective April 1-, 2or4, Officers on the 4/3 work schedul-e shal-l-

work a nine 9 hour

Section 3 '-L'rarnr-n and Bank Time

The above work schedules resul-t in a reduction of seventy-

six (16) hours worked annually. fn order to compensate for the

Ioss of hours due to the schedule change, the City may direct

each officer to work an additional- seventy-six (1 6) hours

annually over and above his or her regularly scheduled tour of

duty without overtj-me consequences. The seventy-six (76) hours

is included in each officer's base salary as set forth in thj-s
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Agreement. Thirty-two (32) of these hours wilÌ be allocated

to training time, while the remaining forty-four (44) hours wiII

be classified as "bank time" whi-ch will be exhausted as an

officer works details outside his or her regular shift or work

period.

The City agrees to provj-de an offlcer with as much advance

notice as practicable under the circumstances when the City

requires an officer to use his or her "bank time" to work

outside his or her normal tour of duty or cover overtime

assignments.

Effective January 1-, 20L7, "bank time" shal-I be eliminated'

Section 4 Benefit Time Conversion

Upon implementation of the nei^/ work schedules, employees

witl- be charged benefit time according to the number of hours,

or portion thereof, util-ized-

Section 5. On-CaII

An officer whose assignment requì-res that he/she be

available on an on-call basis to respond to an incident or crime

during of f hours shal-l- receive four (4 ) hours overtime pay for

each on-call- rotation of seven (7) calendar days ' This

compensation shal-l be in addition to overtime compensation for

the actual unscheduled work performed-
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.ã,RTICLE XXXIII

Tuítion Rei¡nbursement

officers shaI1 be eligible for the city's tuition

reirnlcursement program only under the following circumstances:

1. An employee seeking reimbursement for college

tuition must obtain prior approval from the City Administrator

before registering for any college course-

2. Approval of a course for reimbursement does not

necessarily constitute the City's approval of an overall program

of stud.y. Each course will be assessed f or eligibility

separately and individuallY.

3. Tuition charges only will be eligible for

reimbursement; fees for parking, computer use, student

activities, etc., will no longer be eligible for reimbursement-

4. Reimbursement will be processed by the cíty upon

receipt of final grade report and./or official transcript and

evidence of employee pa)rment to college or university.

5. Reimbursement will only be made when an employee

has satisfactorily completed a course hawíng earned a grade of

rrB" or better.

6.Coursesofstudymustberelatedtoan

ind.ividual's job. Final determination of eligibility will be

made by the City Administrator or his designee'
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7. The City will reimburse an individual for 50ã of

one's actual tuition charges or 50% of an equivalent Rutgers

University tuitíon charge, whichever produces the lesser value.

.ãR.TICLE XXXIV

Irateral Transfers

If the employer exercises its right under a @

Ile+se+rnelCivil Service Commission Inter-Governmental Transfer

procedure or other procedure authorized by 1aw to hire an

officer with prior e>çerience (including but not Ii-mited to the

Inter-Governmental Transfer Program), such transferring officer

shall not receive credit for and shall be considered a new hire

for seni-ority vacation selection, overtime selection, and

seniority based bidding assignments.

ARTICLE XXXV

Officer's Rights

State of New ,Jersey, Office of the Attorney General

Directiwes and Guidelines, âS amended from time to time, shaIl

guide aII departmental investigations of políce personnel. No

change shall be made to the collective bargaining agreement

prowided that this agreement shall survive the execution of the

successor collectiwe bargaining agreement -
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IN WITIIESS WHEREOF, the parties have hereunto set their

hands and affixed their sea1s, oD this day of

201L.

THE CITY OF NEW BRI'NSWICK ATTEST

M. CAI{ILIr, Mayor y Clerk

hIITNESSED:

5 I
POLICEMENI S ASSOCIÀTION LOCAL NO. 23A' INC

i

@, President
il,'lln^ l./¡
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Terminal Leave Reimbu¡sement Process at Retirement

Article VI, Sick Time, Section 5, Section 6 and Section 7

Upon retirement, members shall be entitled to payment for capped sick time, if separation occurs
while in good sta¡ding at an houriyrate equal to the salaryplus longevity of said member at the
timé of retirement.

Members must present the City Administator and-Police Director with vritten notice about the
date'of retirement and must piesent the City Arlministuator with a pFRS approval letter-

E_liglble members will receive payment for capped sick time and capped vacation time only.
Personal time unused by a member will not be reimbursable. Unused taining t,-e (proratåa1 *ru
be deducted from the accumulatedvacatton time.

Payment will be made over a period of years to be d.etermined by the City Arrminishator a¡d. the
retiree. The pa¡anent schedule will be committed to r¡¿ritten agreement

The following sick time caps apply to ail members:

Those hired prior to November 1, 1990 wilt be capped at 1400 hours in sick trme.
Those hired afterNovember 1, 1990 wül be capped at4gl hours in sicktime.
Should a member fall below hislher sick time cap attime of ¡etiremen! the
member will be compensafed forthe lesser amount.
Sick caps a¡e reduced by the value of time sold back to the City by a meñber over
the years.

Capped vacation time for current employees æ of 12/37/73 and,for all new hi¡es as of 1/1/14 is
spelled out in the Memorandum of Agreement executed. on March 25,2014.

The heirs, assigns or designees of amember whose employnent is te¡minatçd by death, white in
good standing, shall receive paym.ent set forth above.

a

o

Members who retire under a disabilify ¡etirement withinthe ps¡ning of the police and Fireman,s
Reti¡ement System GFRS) shall receive pa;rment set forth above.

Members severing service to the ìIBPD afrer not less than ten (10) years of continuous service to
the City ofNew Bn¡nswick shall receive paSrment for accumulated ôr capped sick leave (4g1
hours) which ever is the lesser amor:n! iftermination occurs while in good standing.
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..AN ORDINANCE FIXING THE SALARIES AND WAGES FOR
POLICE OFFICERS OF THE GITY OF NEW BRUNSWCK

LOCAL PBA 23 AND 23A
FOR THE YEARS 2014,2015,2016 AND 2OI7 PROVIDING

FOR THE MANNER OF PAYMENT THEREOF.'

BE IT ORDAINED, by the Cíty Council of the City of New Brunswick, New Jersey as follows:

SEGTION I

section ll of ordinance 0-021301 is amended to read as follows:

sEcTtoN il

The following salary guide establÍshing rates of compensation for employment classes shall be
paid to qualifying police officers and superiors of the New Biunswick Police'Oepartment retroactively
from January 1,2014 based on the increment rate established herein.

PBA LOCAL 23

ëTr,7

Wãb

46,479

62,241

71,773

82,462

93,151

103,939

f2"0ía("M
45,567

61,021

70,366

80,846

91,324

101,903

rE:tßî
ffiir-f,

44,894

60,1 1 g

69,326

79,651

89,975

100,299

qffi
m.y.Ð

44,O13

58,940

67,966

78,099

88,211

99,332

Police
Officers

Training
(o-12

months)

Step 1

Step 2

Step 3

Step 4

Step 5

- Glothing allowance will no longer be treated as separate compensation in 200g and will beincluded in base salary in 2008 and beyond for pBA 23 and 23A persónnel.

PBA LOGAL 23A

2017
(+2.0o/o)

119,209

134,530

151,940

2016
(+1.5%)

116,971

131,992

149,963

2015
(+2,0%)

115,144

129,943

146,663

2014
(+1.5%)

112,996

127,395

143,797

Superior
Officers

Sergeant

;W
Captain

I
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